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RAYAT SHIKSHHAN SASTHA’S

(AN AUTONOMOUS)

ANTI RAGGING CELL

In conformity with Supreme Court judgements and directions, UGC guidelines and
State Government Instructions, Dhananjayrao Gadgil College of Commerce, (An
Autonomous), Satara is following ‘Zero-Tolerance policy’ towards ragging. Any student of
Dhananjayrao Gadgil College of Commerce, (An Autonomous), Satara accused and found
guilty of ragging, will be severely dealt with, in accordance with the Provisions of the
Law.Ragging is totally banned in the campus and anyone found guilty of ragging and/or
helping ragging is liable to be punished as it is criminal offence.

Objectives:

« To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student.

+ To bring out an awareness among the students about the consequences of ragging.

« To keep a constant eye and vigilance over ragging so as to prevents its occurrence.

« To address any ragging issues immediately and taken action as advised by the
committee.

« Anti-Ragging Cell executive meeting will held at twice in a year.

Anti-Ragging Policy

According to the UGC Regulation on Curbing the Menace of Ragging in Higher Institutions,
2009, ragging constitutes one or more of any of the following acts:

« Any conduct by any student or students whether by words spoken or written or by
an act which has the effect of teasing, treating or handling with rudeness a fresher or
any other student.

¢ Indulging in rowdy or undisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship, physical or psychological harm or to
raise fear or apprehension thereof in any fresher or any other student.

« Asking any student to do any act which such student will not in the ordinary course
do and which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or
any other student.
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e Any act by a senior student that prevents, disrupts or disturbs the regular aca
activity of any other student or a fresher.

« Exploiting the services of a fresher or any other student for completing the academic
tasks assigned to an individual or a group of students.

e Any act of financial extortion or forceful expenditure burden put on a fresher or any
other student by students.

e Any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or
any other danger to health or person;

e Any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student.

e Any act of physical or mental abuse (including bullying and exclusion) targeted at
another student (fresher or otherwise) on the ground of colour, race, religion, caste,
ethnicity, gender (including transgender), sexual orientation, appearance,
nationality, regional origins, linguistic identity, place of birth, place of residence or
economic background.

Punishments

According to the UGC Regulation on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, depending on the nature and gravity of the guilt
established by the Anti-Ragging Squad, those found guilty may be awarded one or more
of the following punishments, namely;

e Warning, writing apology letter

 Suspension from attending classes and academic privileges.

o Withholding/ withdrawing scholarship/ fellowship and other benefits.

o Debarring from appearing in any test/ examination or other evaluation process.

e Withholding results.

« Debarring from representing the institution in any regional, national or international
meet, tournament, youth festival, etc.

e Suspension/ expulsion from the hostel.

e Cancellation of admission.

e Rustication from the institution for period ranging from one to four semesters.

e Expulsion from the institution and consequent debarring from admission to any
other institution for a specified period.

Powers and Functions: Anti ragging

e To uphold and comply with the directions of the Hon’ble Supreme Court and be
vigilant on any acts amounting to ragging;

« To publicize to all students and prevalent directives and the actions that can be
taken against those indulging in ragging;




To consider the complaints received from the students and conduct enqui
submit report to the Anti- Ragging Committee along with punishment recommen
for the offenders;

Oversee the procedure of obtaining undertaking from the students in accordance
with the provisions;

Conduct workshops against ragging menace and orient the students;

To provide students the information pertaining to contact address and telephone
numbers of the person(s) identified to receive complaints/distress calls;

To offer services of counseling and create awareness to the students;

To take all necessary measures for prevention of Ragging inside the Campus.

Composition of Anti Ragging Cell

Sr.No. | Name of Faculty Designation Mob.No.
1, Lt.Dr.Rajshekhar K. Nillolu | Assistant Professor 9860441392
2 Prof.Dr.Ganesh Jadhav Professor 7020115625
3. Dr.Suvarna Kurkute Assistant Professor 9850989344
4 Mr. Kishore V. Sankpal Director of Phy. Education | 9922980998
Dr.Sachin Suryawanshi Assistant Professor 9503777041
6. Mrs.Bhagyashree Wagdole | Assistant Professor 9960778968
7. Mrs.Mulani R.B. Assistant Professor 9096201290
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Rayat Shikshan Sanstha’s
Dhananjayrao Gadgil College of Commerce Satara.

(Autonomous College)

Mechanism of Sexual Harassment/Women Redressal Committee




Procedure for Submission, Enquiry and Redressal of Complaints

In pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act 2013 and the Rules framed there under, the University hereby adopts the
following procedure for addressing complaints filed to the Internal Complaints Committee (ICC)
constituted under the Act. The procedure complies with the basic principles of natural justice and
fair play and has to be adhered to in all complaints, though, in individual complaints, for reasons
to be stated in writing, the ICC reserves the right to make exceptions to the procedure stated here

under.

1. Any aggrieved woman may make, in writing, a complaint of sexual harassment at work place
to the ICC, within a period of three months from the date of incident and in case of a series of
incidents, within a period of three months from the date of last incident. (Provided that where
such complaint cannot be made in writing, the Presiding Officer or any Member of the ICC shall
render all reasonable assistance to the woman for making the complaint in writing. Where the
aggrieved woman is unable to file a complaint on account of her physical or mental incapacity or
death or otherwise, her legal heir or such other person as may be prescribed may make a
complaint). The written complaint should be submitted to the Presiding officer or any of its

members along with list of witnesses and supporting documents.

2. Any complaint received by the members should be immediately forwarded to the Presiding
Officer, and this must be notified to other committee members at the earliest and not later than 3

days and a meeting should be called for discussing the matter.

3. The Committee shall discuss and decide on its jurisdiction to deal with the case or reject the
complaint prima facie and recommend to the Institute that no action is required to be taken in the

matter.

4. Notice shall be issued to the respondent within 7 working days of receipt of the complaint and
10 working days shall be given for submission of reply (along with the list of witnesses and

documents.)




5. The Committee may, before initiating an inquiry, at the request of the aggrieved woman, take

steps to settle the matter between her and the respondent through conciliation. No monetary
settlement shall be made as the basis of conciliation. Where a settlement has been arrived at, the
ICC shall record the settlement so arrived and forward the same to the employer for necessary
compliance. The Committee shall provide the copies of the settlement as to the aggrieved woman
and the respondent. Where a settlement is arrived at, no further inquiry shall be conducted by the

ICC.
6. If conciliation is found to be not feasible, notice will be issued to both parties for hearing.

7. The ICC follows the principles of natural justice during the proceedings which include:
a. Right of hearing to the parties

b. Examination and cross examination of parties and witnesses

8. The Committee may at any time during the enquiry proceedings, preclude the face-to face
examination of the respondent and the aggrieved woman and/or their witnesses keeping in view
the need to protect the aggrieved woman or the witnesses from facing any serious health and/or

safety problems.

9. The Committee may call any person to appear as a witness if it is of the opinion that it shall be

in the interest of justice.

10. The Committee shall have the right to summon, as many times as required, the respondent,
aggrieved woman and/or any witnesses for the purpose of supplementary testimony and/or

clarifications.

11. The Committee shall have the power to summon any official papers or documents pertaining

to the aggrieved woman as well as the respondent.




12. The Committee shall have the right to terminate the enquiry proceedings and to give an ex

party decision on the complaint, should the respondent fail, without valid ground, to be present

for three consecutive hearings convened by the Presiding Officer.
13. All proceedings of the ICC shall be recorded in writing.

14. After concluding its investigation, the Committee shall submit a detailed report to the

University.

15. In the event the Committee finds that the allegation(s) against the respondent have been

proved, it shall recommend the nature of action to be taken by the University.

16. When the Committee arrives at the conclusion that the allegation against the respondent is
malicious or the aggrieved women or any other person making the complaint has made the
complaint knowing it to be false or the aggrieved women or any other person making the
complaint has produced any forged or misleading document, it may recommend to the University

to take action against such falsification.




Procedure for filing complaint and conducting enquiry

T The aggrieved female employee is
Harassment at Workplace required to file a written
complaint with ICC within 3
u months of the date of the incident
Conciliation Internal Complaints The ICC is required to complete
Committee the inquiry within 90 days
ll . The inquiry report has to be
Report of . -
o ] submitted within 10 days from the
date of completion of the inquiry
L Y
Action for No Action by Punishment for false
misconduct employer complaint/ false evidence




Rayat Shikshan Sanstha’s
Dhananjayrao Gadgil College of Commerce, Satara
(An Autonomous College affiliated to Shivaji University, Kolhapur)

Women’s Redressal Cell and Women Development Cell (WRC &WDC)
Report 2017-18

As per the directions of Shivaji University, Kolhapur, Women’s Redressal Cell is functioning
in the college since 2003.During the academic year 2017-18 following activities were

undertaken by this cell.
Sr. N £ actii Topi Resource Person/
No Date ame of activity opic Chief Guest
Judges:
. R & ol 1. Dr. Manisha Patil
o i .| (Y. C. Institute of Science,
| 16/09/2017 | Mehndi Karmarveer Jayanti Satars)
o i 5. Ms. Shubhangi Kale
3.Ms.Suvarna Kale

Winners of Rangoli Competition:

| .Mohite Upasana Arun — M.Com |

2 Tanksale Amisha Pradip — B.Com [ (BM) & Raje Gauri Ankush — B.Com 1(BM)
| 3.Pansare Suchita Vasantrao — M.Com Il

Winners of Mehandi Competition:

1.Salunkhe Amisha Jaywant-B.Com |

2.Chavan Sonal Sanjay — B.Com 1HI(BM)

3.Lohar Akshada —M.Com I

Hon’ble Mrs. Dalimkar

2 | 25/09/2017 | Guest Lecture Self Defence Nirbhaya Squad, Satara
e Karate Training Programme in ; "
. A 0 Collaboration with Satara Police Satara Police Trainers !
26/01/2018 1

Karate Presentation by 20 girls at Joytirmai Foundation Exhibition , Zilla

4 | 111212017 | . ishad Ground, Satara

—

Participation of three girl students and one faculty in four day ‘Swayam

Muktangan, Satara on occasion of Savitribai Phule Birth Anniversary

122017 | . i ; ;
5 ?3 by siddha Yuvati Samalen’ at Baramati organised by Agricultural Development
Trust, Savitribai Phule Pune University and Shardabai Pawar Mahila College,
09/12/2017 :
Baramati.
03/01/2018 Participation of 10 girls and 2 faculty in “Lek Ladki Abhiyaan organised by

Participation of 2 faculty and 2 Students in One Day Workshop on “Sthanik
6 |31/01/2018 | Rajkarnatil Striya: Kal wa Aaj” organised by Smt. Shardabai Pawar Adyasan

|

| Shivaji University, Kolhapur.




[ Participation of 150 students and four faculty in Youth Parliament organ-ised_‘
. 7 | 24/02/2018 :
by Satara Police
icipati st d two faculty in State level International
s | 08/032018 Parnclpa’\tlon of 60 students and two faculty 1
Women’s Day Rally
Judges
9 | 08/03/2018 | Funny Games -Prof, Kalpana Bagul
-Prof, Kishor Sankpal
1.Smt. Shardabai 1. Hon’ble Dr .Bharati Patil
Pawar Adyasan — Director, Smt. Shardabai
e Lec wres 0N | 1 formative Talk Pawar Adyasan Shivaji
Occasion of LT
; University, Kolhapur
International
::om?;; :Zl:ay 2. Hon’ble Dr. Sandhya
10 | 09/03/2018 e : 2.Women’s Health Yadav (Balaji Pathalogical
collaboration with
Smt. Shardabai Lab, Setars)
Pau;ar Adasan 3.Women Related 3. Hon'ble Adv. Simantini
. S T Laws Nulkar,Satara
Shivaji University, : : .
Kolhapur 4.Women’s 4. Hon’ble Mrs. Pragati
: Participation in Jadhav (Jounalist, Lokasatta,
Journalism Satara)
Beauty Parlour Mrs. Pritam Katte Participation of 20 students
1 15 days
Course
Fashion Designing | Mrs. Shobha Borate Participation of 18 students

Principal
D. G. College of Commerce, Satara




Rayat Shikshan Sanstha’s
Dhananjayrao Gadgil College of Commerce, Satara

(An Autonomous College affiliated to Shivaji University, Kolhapur)
Women’s Redressal Cell and Women Development Cell (WRC &WDC)
Report 2018-19

As per the directions of Shivaji University, Kolhapur, Women's Redressal Cell is functioning
in the college since 2003.During the academic year 2018-19 following activities were
undertaken by this cell.

Sr.
Nl;a Date Name of activity Topic Resource Person/Chief Guest
1. | 17/07/2018 | Guest Lecture Rk bachis ool Adv Poonam Inamdar
padhao
Career Opportunities
2. | 18/09/2018 | Guest Lecture for Girls in Mrs. Gouri Disale
Singapore
12/12/2018 | Participation of six girl students and two faculty in four day ‘Swayam siddha
3 1w Yuvati Samalen’ at Baramati organised by Agricultural Development Trust,
15/12/2018 | Savitribai Phule Pune University and Shardabai Pawar Mahila College, Baramati.
4 |28/01/2019 | Guest Lecture g;?def Mrs. Dipali Ghadage
powerment
27/03/ 2019 Naturopathy for  Rai
5 Guest Lecture Women's Health Dr. Swati Raje 5

Chairman
(WRC &WDC)




Rayat Shikshan Sanstha’s
Dhananjayrao Gadgil College of Commerce, Satara
(An Autonomous College affiliated to Shivaji University, Kolhapur)

Anti-Sexual Harassment Committee and Women Development Cell Report 2019-20

As per the directions of Shivaji University, Kolhapur, Women’s Redressal Cell is functioning
in the college since 2003.During the academic year 2019-20 following activities were

undertaken by this cell.

& :
wﬂ o! Date Name of activity Topic lézs:;:rce Rurcan/Chist

L 78/08/2019 | Women's Redressal Cell and | Yoga Laying Mrs.Dagade Pooja

1. Women Development Cell Foundation for Good i

Inauguration Health
7. 110/122019 | Participated in rally organised by Satara Nirbhaya Pathak
74/12/2019 | Participation of 23 girl students in Practical training on Self-Defence organised by
| Satara Nirbhaya Pathak
4. [26/12/2019 | Participation of five girl students and one faculty in four day ‘Swayam siddha Yuvati

to | Samalen’ at Baramati organised by Agricultural Development Trust, Savitribai Phule
29/12/2019 | Pune University and Shardabai Pawar Mahila College, Baramati.

Organised One Day Awareness Programme on *Cyber Safe Women' in collaboration

Sy
03/01/2020 | it Cober Security Cell and Satara Police.
6. Hostel Day and ‘Challenges and
' 11/03/2020 | International Women’s Motivation in Women’s Mrs.Deepali Ghadage
Day Life’

QT
Chairman
WRC & WDC

1 :
Dhananjayrao Sadgil College of Commerc
Satara




Dhananjayrao Gadgil

As per the directions of Shivaji University,
in the college since 2003.During the academic year 2020

Rayat Shikshan Sanstha’s

College of Commerce, Satara

(An Autonomous College affiliated to Shivaji University, Kolhapur)

Anti-Sexual Harassment Committee and Women Development Ce

11 Report 2020-21

Kolhapur, Women’s Redressal Cell is functioning
21 following activities were

undertaken by this cell.
i : Resource Person/Chief
o Name of AcRvEY Tapx Guest/Frainer/Presenter
] 05/01/2021 | Birth Anniversary of Savitribai | Women Empowerment Hon’ble Achal Dalal
' Phule (DYSP, Satara)
2. 121/012021 | Guest Lecture Digital Marketing Hon’ble Gajanan Gore
27/01/2021 | Pre- Training Programme Zumba Hon’ble Mrs. Madhura Pawar
3. |and (Zumba Trainer)
28/01/2021 o
i Zumba Training Programme since 04/02/2021 Hon’ble Mrs. Madhura Pawar
‘ (Zumba Trainer)
5. 12/02/2021 | Guest lecture Self-Makeover Hon’ble Mrs. Rajatlakshmi
. - Gaikwad >
12/02/2021 | Presented Paper in Two day Virtual International Dr.Suvarna Kurkute
and Conference on Gender Studies Post 1990s: Technological Dr.Rajashri Jawale
13/02/2021 | Encounters and Narratives of Empowernment organised by
‘ Sanatana Dharma College, Alappazha, Kerela in
‘ . collaboration with Beti Bachhao Abhiyan, Shivaji
: University, Kolhapur
7 08/03/2021 | International Women’s Day Women Protection Acts | Hon'ble Adv. Rajashri

Sawant

Q"
Chairman
WRC & WDC

Oh

.

rincipa
Sadgil College of Commeroe

Satara




Rayat Shikshan Sanstha’s
Dhananjayrao Gadgil College of Commerce Satara.

(Autonomous College)

Mechanism of Internal Complaint Committee
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Dhananjayrao Gadgil College 0

Rayat Shikshan Sanstha’s

f Commerce, Satara

(An Autonomous College affiliated to Shivaji University, Kolhapur)

Internal Complaint Committee and Women Development Cell (ICC & WDC)

Report 2021-22

Sr.No Date Name of activity Topie Resource Person/Chief Guest "
1. 126/11/2021 | Guest Lecture Rights of Women Hon’ble Adv.Manisha Barge #
TRD 0 o b
2 Competition
Cooking
- W1t Competition
30/12/2021 | Guest lecture Health Tips for Hon’ble Dr.Vandana Shetty
4. Women
i 03/01/2022 | Guest lecture ‘iavqmbm Phule Birth Hon’ble Mrs.Asawari Shinde
Anniversary
6. 08/03/2022 | Guest lecture Intemamznai Hon’ble Dr. Sunita Gharge
Womens’ Day
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Rayat Shikshan Sanstha’s
Dhananjayrao Gadgil College of Commerce Satara.

(Autonomous College)

Mechanism of Examination Cell




The transparent mechanism of internal/external assessment by Examination Cel
follows:
The College has Examination Committee headed by Controller of Examination which
conducts the Semester End Examinations (SEE) independently. The college has made
provision of separate administrative staff for smooth conduct of the assessment process

- Time Table and examination related notices are displayed on notice board and circulated in
students groups well in advance.

- Question papers are set in accordance with evaluation pattern as per decided in respective
Board of Studies. Proof-reading of the question papers is made thoroughly to avoid
typographical errors.

- The college has developed a separate strong room equipped with reprographic facility for
printing of questions papers under the supervision of CoE.

- The question papers are set by external examiners in three sets which are submitted to
examination department in sealed packets to maintain the secrecy of question papers.

- Appointment of junior/senior supervisors is made and communicated to respective faculty
members well in advance.

- Seating arrangement for examination is displayed on the examination day. The students and
junior supervisor are allowed to enter in examination hall only before 15 minutes the
scheduled examination.

- Separate junior supervisor is assigned in each block for vigilance. .

- Provision of CCTYV surveillance is made to avoid malpractices in examination.

- Assessment and moderation of answer papers is carried out in CAP centre by external
assessors.

- The assessment and moderation of answer papers is completed strictly as per the norms.

- ERP software is used for preparation of results, printing of mark sheets and declaration of
results.

- The results are declared in less than 45 days of commencement of examination.

- The answer papers are preserved for the period of six months from the declaration of
results.

- Comprehensive Continuous Examination (CCE) is conducted at departmental level and

marks of the same are filled in ERP software.




Committee in the college.

- After the declaration of results, Examination Committee notifies the students to register
their grievances within fifteen days.

- The Examination Committee verifies the grievances and initiates redressal procedure
immediately.

- The redressal process is completed within one week.

- Grievances related to corrections of results such as wrong entry of marks obtained,
attendance and correction in SGPA/CGPA are solved by Examination Committee
immediately.

- College has made provision for revaluation of answers sheets .

- As per the norms of the college, any student who is not satisfied with the marks obtained in
respective papers, can apply for photocopy of the answer booklet.

- Grievances related to correction/discrepancy in question papers are resolved immediately at
the time of examination.

- General grievances like discrepancies in name of student, course, course code, seat number

printed on admission and examination forms are resolved in due time through Examination

Committee .




